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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

Llenb OCBOGHHMSI TUCHMILUIMHBI - TOBBIIICHHE HMCXOJHOTO YPOBHS BIQJICHUS WHOCTPAHHBIM
S3BIKOM, JOCTUTHYTOTO Ha TIpEAbIAyIIeH CTynmeHH oO0pa3oBaHUs, U OBJAJACHUE CTYIEHTaMH
HEOOXOIMMBIM M JOCTaTOYHBIM YPOBHEM KOMMYHHUKAaTHBHOM KOMIIETEHIIMH [UIS PEIICHUS
npo¢eCCHOHANBHBIX 33aJa4 MPU OOIEHUH C 3apyOeKHBIMH NapTHEPaMH, a TaKkKe JUI JajJbHEHUIIero
camo0o0pa3oBaHusl.

3amaun U3y4eHus TUCIHUILIHHBIL:

- - (dopMupoBaHNEe WHTErPaTHUBHBIX YMEHHUI, HEOOXOAWMBIX IJISi HANHMCAHHSA, MHCHMEHHOTO
MepeBo/ia M PEAAKTUPOBAHMS PA3IMYHBIX aKaJIeMUYECKHX TEKCTOB (pedeparos, 3cce, 0030pOB,
cTaTeil T.1.);;

- —  (¢opMHpOBaHHE YMEHUS MPEICTABIATh PE3YJbTAaThl aKaJeMHUECKOW U MpodeccnoHaIbHON
JESITeIbHOCTH Ha PA3IMYHBIX HAYYHBIX MEPOTIPHATHUSAX, BKIIOUAsk MEKIYHAPOIHBIC;;

- - (opMHpOBaHUE HMHTETPATUBHBIX YMEHUH, HEOOXOAUMBIX UI 3(P(PEKTHBHOTO yYacTHs B
aKaJIeMUYECKHUX U MPO(PECCHOHANBHBIX IUCKYCCHUSX;;

- — (¢opMHpOBaHUE YMEHUS a/IeKBaTHO OOBSICHATH OCOOCHHOCTH MOBEICHUS M MOTHBALIUU JFOJCH
Pa3NIUYHOTO COLMAJIBHOTO U KYJIBTYPHOTO MPOUCXOXKICHUS B TPOLIECCE B3aUMOACUCTBUS C HUMH,
OTUPASACh HAa 3HAHUS MPUYMH MOSIBICHUS COLMATIBHBIX 00BIYACB U PA3TUYUN B MIOBEICHUH JIIOICH. .

2. IInanupyemble pe3yJbTaThl 00y4eHHs M0 JUCHHUILINHE (MOYJII0), COOTHECEHHBIE C
IUIAHMPYEeMBIMH pPe3yJIbTaTaMH 0CBOCHHS 00pa30BaTeIbHOM MPOTrPaMMbl

Komnemenyuu, unouxamopul u pesynvmameol 00y4eHus.

YK-4 Crnoco0OeH NpHUMEHSATh COBPEMEHHBIE KOMMYHHMKATUBHBIC TEXHOJOTHH, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX), VIS aKaJIEMUIECKOTO U MPO(eCCHOHATHHOTO B3aUMOICHCTBUS

VYK-4.1 JlemMoHCTpUpyeT WHTETpPAaTHUBHbIC yMEHHS, HEOOXOIUMBIE Il  HAIMCaHWUS,
MMCBMEHHOTO NIEPEeBO/Ia U PEAAKTHUPOBAHMS PA3IMUHbIX aKaJeMHUECKHX TEKCTOB (pedeparos,
acce, 0030poB, CTaTeH T.11.)
3Hamo:
YK-4.1/311 WuTerparuBHbIE yMEHUS, HEOOXOMUMBIC I HANHCAHHS, MHUCHMEHHOTO
NEPEeBO/Ia U PETAKTUPOBAHUS PA3INYHBIX aKaIEMUYECKUX TEKCTOB HAa aHTTIMICKOM SI3bIKE
(pedeparos, 3cce, 0030poB, CTaTeH U T.11.)
Ymems:
YK-4.1/¥YMm1 JleMOHCTpUPOBATh MHTETPATUBHBIC YMEHUS, HEOOXOIUMBIE JIJIsl HAUCAHUS,
MUCBMEHHOTO TEpPeBOAa M PEAAKTUPOBAHUS PANIMYHBIX aKaJEeMHUYECKHMX TEKCTOB Ha
aHruiicKkoM si3bIke (pedeparos, scce, 0030poB, CTaTel  T.1.)
Braoems:
VYK-4.1/HBl CriocoGHOCTBIO MHTETPATUBHOTO YMEHUs, HEOOXOAMMOTO JUIsl HAIlMCAHMS,
MUCBMEHHOTO TEpPeBOAa M PEAAKTUPOBAHUS PANIMYHBIX aAKAJEMHUYECKHMX TEKCTOB Ha
aHruiickoM si3bIke (pedeparos, scce, 0030poB, CTaTel  T.1.)

VYK-4.2 TlpencraBisieT pe3ynbTraThl aKaAeMHUYECKOM U MPOQEeCCHOHATBHON NEATeTbHOCTH Ha
Pa3IMYHbBIX HAyYHBIX MEPOIIPHUATHIX, BKIIOUAsI MEKIYHAPOAHbBIE

3nams:

VK-4.2/3u01 Pesynbrarel akageMU4eckoll u TPO()ECCHOHAIBHOW MACSATEIHPHOCTH Ha
Pa3IUYHBIX HAyYHBIX MEPOTIPUSATHUSX, BKIIIOYAsi MEKyHAPOIHbIE

Ymemu:

VK-4.2/¥Ym1 IlpeactaBisTh pe3yabTaThl aKaAEeMHUYECKOH U MpogeCcCHOHANIbHOM
JIEATETLHOCTH Ha PA3IMYHBIX HAYYHBIX MEPOMPUSATHUAX, BKIIIOYAsT MEXKTYHAPOIHbIE
Braoemy:

TTonrorosneno B cucteme 1C:Yuusepcurer (000005623) Crpanutia 4 u3 27



VK-4.2/HBl  CnocoOHOCTBIO  TMPENCTAaBIATh  pPE3yJbTAaThl  aKaJeMHUECKOW |
npo¢eCCHOHANIBHONW JESITEIbHOCTH Ha Pa3IMYHBIX HAYYHBIX MEPONPUATHIX, BKIOUYAs
MEKTyHapOIHbIC

YK-4.3 JleMOHCTpUpYET UHTETPAaTUBHBIE YMEHHS, HEOOX0MUMBIE i A(D(PEKTUBHOTO ydacTus
B aKa/IEeMUYECKHX U NPO(ECCUOHANBHBIX AUCKYCCUAX
3nams:
VK-4.3/301 WuTerpatuBHble YMEHHs, HeoOXomaumble s A((HEKTUBHOTO y4acTHS B
aKaJIeMU4eCKHUX U MPO(eCCHOHANBHBIX AUCKYCCUAX HA aHITIMMCKOM SI3bIKE
Ymemu:
VK-4.3/Ym1  JleMOHCTpUpOBaTb HUHTETPAaTHBHbIE YMEHHUS, HEOOXOAMMBIC IS
3(Q(QEKTUBHOTO y4yacTHs B aKaJeMHUYECKUX U TNPO(PECCHOHATBHBIX IUCKYCCHAX Ha
AHIJIUKICKOM SI3BIKE
Braoemy:
VK-4.3/HBl  CnocoOHOCTBIO  HMHTETPaTUBHOTO  yYMEHHUS, HEOOXOIUMOro  JUis
3(QQEKTUBHOTO y4yacTHs B aKaJeMHUYECKUX U TNPO(PECCHOHATBHBIX IUCKYCCHAX Ha
AQHIJIUMICKOM SI3BIKE

VYK-5 Criocoben aHanu3upoBaTh U YUYUTHIBATh PA3HOOOpa3ue KyIbTyp B IIPOIIECCE MEKKYIBTYPHOTO
B3aUMOJIEUCTBUS

VYK-5.1 AnexBaTHO OOBSCHSET OCOOCHHOCTH TOBEICHUS W MOTHBAIMH JIIOACH Pa3sTUuIHOTO
COLIMATILHOTO U KYJIBTYPHOTO TPOUCXOXKICHHUS B MPOIIECCE B3AUMOJICHCTBUS C HUMU, OMTUPASICH
Ha 3HAHUS IPUYUH MMOSBICHUS COIIMAIBHBIX 00bIYAeB U PA3IUNYUil B IOBEACHHUH JTONIEH
Suame:
VK-5.1/311 OcHOBBI TIOBEACHUS W MOTHBAIIMU JIIOACH Pa3IMYHOTO COIMAIBHOTO U
KyJIBTYPHOTO TIPOMCXOXKJICHUS B TIPOIECCE B3aMMOICHCTBUS C HHUMH, ONMUPAsCh Ha
3HAHWS TPUYMH MOSBICHUS COIMATBHBIX OOBIYACB M PAa3IMUNN B MIOBEJICHUH JTFOICH
Yuems:
VK-5.1/Ym1 ApnexBaTHO OOBSICHATH OCOOEHHOCTH MOBEIEHWS M MOTHUBALIMUA JIFOHEH
Pa3IMYHOTO COITMATBHOTO M KYJIETYPHOTO MPOMCXOXKIACHHUS B ITPOIIECCE B3aUMOICUCTBUS
C HUMHU, OMHPAsACHh HA 3HAHUS MPHUYMH TMOSIBICHUS COIMAIIbHBIX O0BIUAEB U Pa3Iudvil B
IIOBEICHUH JIIONEH
Brnaoemw.:
VK-5.1/HBl CrnocoOHOCTBIO ameKBaTHO OOBICHATH OCOOCHHOCTH IIOBEACHHUS U
MOTHBALIMM JIIOACH PA3JIMYHOTO COLMATBHOTO M KYJIBTYPHOTO TPOUCXOXKICHUS B
nmporecce B3aUMOJCHCTBUS C HHUMH, ONUPAsACh HA 3HAHUS TNPUYUH TIOSBICHUS
COIMANILHBIX OOBIYAEB U PA3INYHI B MOBEACHUN JTIONEH

3. MecTo aucuMiuinHbl B cTpykrype OIl

Hucrummmaa (Momynb) «IIpodeccroHanbHBIi MHOCTPAHHBIA S3BIK» OTHOCUTCS K 00s3aTeIbHOM
4acTH 00pa30BaTeIbHON MTPOrpaMMBbI B M3ydaeTcs B cemectpe(ax): 1.

B nmpomecce wu3ydeHHMs JOUCHMIUIMHBI CTYAEHT TOTOBUTCA K PpEHICHMIO THUIIOB 3ajad
npodeccuoHaIbHON  AesTenbHOCTH, mnpeaycMmorpeHHbix @OI'OC BO wu  obOpasoBarenbHO
MPOTPaMMOii.

4. O0beM TMCHUIIMHBI (MOXYJISAA) U BUAbI y4eOHOI padoThI
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5. Copep:xanue TUCUMILIMHBI (MOLYJIs1)

5.1. Pa3aenbl, TeMbl AUCHUILINHBI H BUAbI 3aHATHH
("9achl TPOMEKYTOYHOM aTTECTAIMH HE YKa3bIBAIOTCS)
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Pa3nen 1. Professional 55 2| 14| 39| VK-4.3
Communication in VK-5.1
Cross-Cultural Environment
Tema 1.1. Master's Degree 25 2 6| 17
Globally
Tema 1.2. Career Prospects in 15 4 11
Management
Tema 1.3. Corporate Culture 15 4 11
Pa3nea 2. Academic 52 14| 38| VK-4.1
Communnications VK-4.2
Tema 2.1. Scientific Discourse 18 4| 14
Tema 2.2. Academic Writing 18 6| 12
Tema 2.3. Academic Presentation 16 4|1 12
Pa3gea 3. [IpomexyTounas 1 1 YK-4.1
aTTrecTranusa VYK-4.2
Tema 3.1. 3auer 1 1 VK-4.3
VK-5.1
Hroro 108 1 21 28| 77

5.2. Conep:xkanue pa3aesioB, TeM IMCUUILIAH

Pazoen 1. Professional Communication in Cross-Cultural Environment
(Vlekyuonnwvie 3anamua - 2u.; Ilpakmuueckue 3anamusa - 14u.; Camocmoamenvnasa paboma -

39u.)
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Tema 1.1. Master's Degree Globally

(Jlexyuonnvie 3anamus - 24.; Ipaxmuueckue 3anamus - 6u.; Camocmosamenvras paboma - 174.)

1.1 Master’s Qualification
1.2 The European Higher Education Area
1.3 Higher Education in the Russian Federation

Tema 1.2. Career Prospects in Management
(IIpaxmuueckue 3auamusi - 4y.; Camocmoamenvnas paboma - 114.)

2.1 Managerial Job Types
2.2 Operations Management

Tema 1.3. Corporate Culture
(IIpaxmuueckue 3anamus - 44.; Camocmosmenvras paboma - 11u.)

3.1 Corporate Culture
3.2 Management Styles
3.3. Ethical Challenges

Pazoen 2. Academic Communnications
(Ilpaxmuueckue 3anuamus - 14u.; Camocmoamenvnan paboma - 38u.)

Tema 2.1. Scientific Discourse
(IIpakmuueckue 3anamus - 4u.; Camocmosmenvnas paboma - 144.)

1 Reading. Finding Suitable Sources.
2 Developing Critical Approaches
3 Avoiding Plagiarism

Tema 2.2. Academic Writing
(IIpaxmuueckue 3auamusi - 64.; Camocmoamenvras paboma - 12u.)

5.1 Academic Writing Style
5.2 A research article
5.3 Writing an Essay

Tema 2.3. Academic Presentation
(IIpaxmuueckue 3auamusi - 4y.; Camocmoamenvras paboma - 12u.)

6.1 Types of presentations
6.2 Structure of a presentation
6.3 Intercultural Aspects

Pas3zoen 3. Ilpomesricymounan ammecmayus
(Bueayoumopnaa konmaxkmuasa paboma - 1u.)

Tema 3.1. 3auem
(Bueayoumopnas konmaxmuas paboma - 14.)

[TpoBeneHne MpoMeKyTOUHOM aTTecTanuu B (popme 3adera

6. OneHo4YHbBIC MaTepHAJIbl TEKYLET0 KOHTPOJIS
Pazoen 1. Professional Communication in Cross-Cultural Environment
Dopma KOHMPOAs/OYeHouHoe cpedcmso: 3adada
Bonpocwi/3aoanus:
1. YcraHoBUTE COOTBETCTBHE MEXKAY A3BIKOBOM €IMHULIEN U €€ 3HAUEHUEM
Match language units (1,2,3,...) to their definitions (a,b,c,...)
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1 graduates

2 in-house training

3 acquire experience

4 Master’s of Business Administration (MBA)
5 computer-literate

6 motivated

a get knowledge through doing things

b good with computers

¢ people who’ve just left university

d very keen to do well in their job because they find it interesting
e courses within the company

f a master’s degree in advanced business studies

2. YCTaHOBUTE COOTBETCTBUE MEXIY SI3BIKOBOM €AMHUIICH U €€ 3HaueHHEeM. 0a30BbIN

Look at the six expressions (a—f) from A opposite. Which person (1-6) is most likely to do each of
the things described?

1 work in shifts

2 work under a flexitime system

3 telecommute

4 commute to work

5 clock in and out at the same time every day

6 work overtime

a A technical writer for a computer company. Lives in the country and visits the company offices
once a month.

b An office worker in a large, traditional manufacturing company.

¢ A construction worker on a building site where work goes on 24 hours a day.

d A worker in a chocolate factory in the three months before Christmas.

e A designer in a website design company. Has to be in the office, but can decide when she wants to
start and finish work each day.

f A manager in a department store in a large city. Lives in the country.

3. YcTaHOBUTE COOTBETCTBUE MEXY S3bIKOBOM €IMHULIEH U €€ 3HAYCHUEM
1 corporate culture
2 corporate ladder
3 corporate headquarters
4 corporate logo
5 corporate image
6 corporate profits

a) a company’s main office

b) all the ideas, opinions, etc. that people have about a company
c¢) the way a company’s employees think and act

d) the money made by companies

e) the different levels of management in a company

f) a symbol used by a company on its products, advertising, etc.

4. YcTaHOBUTE COOTBETCTBHE MEXKIY SI3IKOBOM €MHUIIEH U €€ 3HAUCHUEM
Match the first part of a sentence (1,2,3,...) to the second part (a,b,c,...):
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1 Managers who themselves often worked long hours in order to climb the corporate ...
2 Analysts forecast a slowing of economic growth because of lower corporate ...

3 3M continues to improve its corporate ...

4 Retailer Best Buy is allowing employees at its corporate ...

5 The only corporate ...

6 Listening to customers is part of the corporate ...

a) image by showing environmental leadership.

b) logo in view was the Haagen Dazs name on three table umbrellas.

¢) profits, capital gains taxes and slow job growth.

d) ladder may demand the same thing from their employees.

e) culture at Lowe’s, and managers use a variety of methods to ensure that it’s happening.
f) headquarters to set their own hours and work outside the office.

5. YcraHoBUTE TOCIEAOBATENIbHOCTh MPEIJIOKEHUI M COCTAaBbTE TEKCT, YUUTHIBAasl CIIOBa
JIOTUYECKOH CBSI3H.
Put the sentences in logical order
1 Working in a hotel, we also get some nice perks.
2 For example, free meals!
3 The pay for this is quite good.
4 In summer, we’re very busy, so we do overtime —work a lot of extra hours.
5 ‘My name’s Luigi and I’m a hotel manager in Venice.
6 I get paid a salary every month.

6. YcTaHOBHTE MOCJIEIOBATEILHOCTh IMPEJIOKEHHH M COCTaBbTE TEKCT, YYMTHIBas CIOBA

JIOTUYECKOM CBSI3U.

1. It’s money that customers leave in addition to the bill.
2.We get the minimum wage — the lowest amount allowed by law.
3. I'like my job even if I don’t earn very much: I get paid wages every week by the restaurant.
4. But we also get tips.
5.’'m Ivan and I work as a waiter in Prague.
6. Some tourists are very generous!’

7. YCTaHOBUTE COOTBETCTBUE MEXKAY PEIUIMKAMHU B UHTEPAKLIUAX.

Choose the correct response (a or b) in each of the exchanges (1-7).
1 Nice to meet you.

a Nice to meet you too.

b Fine, thanks.

2 How was the flight?
a That would be nice.
b Very good - no problems at all.

3 I'll take you to your hotel and then we'll go out to dinner.
a Fine, thanks.
b Thank you.T hat would be nice.

4 Would you like something to drink?

a Where are you staying?
b Where are you living?
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5 Have you been to Botswana before?
a Coffee, please.
b Here you are.

6 This is my first time.
a No, this is my first time.
b Pleased to meet you.

7 This is Adrian from Ginnel Studios in York.
a Nice meeting you.
b Pleased to meet you.

8 It was nice meeting you.
a Very well, thanks.
b Nice meeting you too.

8. YcraHoBHUTE NOCIEIOBATEIIBHOCTD MPEAJIOKEHUNA U COCTaBbTE TEKCT Pa3roBOpa, YUUTHIBAS
CJIOBA JIOTUYECKOU CBSI3U.

Put this conversation into the correct order.

a) Bunzo: Bye. See you later.

b) Bunzo: I'm fine thanks.

¢) Bunzo: Nice to meet you. Are you here for business or pleasure?

d) Carlos: Bunzo, this is Graciela. She's here from Brazil.

e) Carlos: I have to get back to the office. I'll see you later, Graciela. Bye, Bunzo.
f) Carlos: My pleasure. I enjoyed it too .... Hi, Bunzo, how are you? I haven't seen you for some
time!

g) Graciela: Business, actually. I'm in the oil business, like Carlos.

h) Graciela: Bye.

1) Graciela: Hello, Bunzo.

j) Graciela: Thanks for the meal, Carlos. It was delicious.

9. YcTaHOBUTE COOTBETCTBUE MEXK/Y PEIUTUKAMU B MHTEPAKIIAAX
Choose the appropriate response (a or b) in each of the exchanges (1-5).
1 Have you been here before?
a No, and I don't want to come back.
b Yes, I was here about 20 years ago when [ was a student. It's changed a lot!

2 The weather's better here than at home.
a Yes, the summers here are very nice, not too hot.
b Yes, the weather here is much better than anywhere else in the world.

3 What do you do?
a I'm in the construction business.
b Why do you want to know?

4 I'm in the advertising business.
a I know nothing about advertising.
b That's interesting.

5 Perhaps we can do business together.
a I'm sure there are some opportunities to work together.
b I don't think so.
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10. YcraHOBHUTE COOTBETCTBUE MEXTY SI3BIKOBOM €AMHULIEN U €€ 3HAUECHUEM.

Match the places (1-5) to what the guide says (a-e) during the guided tour of a company.
1 the factory

2 the offices

3 the training department

4 the reception area

5 the R&D department

a We work on new ideas for our products here.
b This is where people learn how to do their job.
¢ This is where we make the products.

d This is where our managers work.

e We welcome company visitors here.

11. TIpounTaiiTe TEKCT U 3aMUIIATE PA3BEPHYTHII 000CHOBAHHBIN OTBET

What can be inferred from the text?

One of the primary problems of higher education at the graduate level in management is the lack of
practical experience provided to students. Students face the difficulties in applying theoretical
knowledge to real-world situations. They may be able to understand the concepts of management in
theory, but they may not be able to apply them effectively in practice. The graduates are often unable
to lead and manage others due to the lack of confidence in management skills. As a result, it affects
career opportunities.

12. [IpounTaiiTe TEKCT U 3aMMIIUTE Pa3BEpHYTHI 000CHOBaHHBII OTBET

Read this description of a language training market. Answer the questions.

In Paris, 500 organizations offer language training to companies. However, 90 per cent of sales are
made by the top five language training organizations. The market is not growing in size overall.
Organization A has 35 per cent of the market, and faces stiff competition from B which has about 25
per cent of the market and from C, D and E who have 10 per cent each, but who are trying to grow
by charging less for their courses.

1 How many competitors are there in this market?

2 Who is the market leader?

3 Who are the two key players?

13. [IpounTaiiTe TEKCT U 3alUIITUTE Pa3BEPHYTHI 000CHOBAHHBIN OTBET
What made Dell Computer Corporation one of the largest PC manufactures in the world?

Michael Dell started out in the PC business in the 1990s when he tried to buy a PC. There was a

complicated distribution channel between the manufacturer and the customer: wholesalers, retailers
and resellers all added to the costs, but at that time they didn’t add much value from the point of the
customer. So, until recently, Dell manufactured every PC to order and delivered straight to the buyer.

This allowed them to reduce costs, and thanks to this they have become the biggest manufacturer of
PCs. Now they are in this strong position, they have started to sell their computers through retailers
as well.

14. IIpounTaiiTe TEKCT U 3aIMIIUTE PA3BEPHYTHIH 000CHOBaHHBII OTBET
Why is it important for Josh Damon’s project to be finished on time?

We must finish on time

Josh Damon is a building engineer with a construction company: 'I'm working on an important
project at the moment, a very big office building. I manage the project. I'm the project manager. 'The
building must be completed by December next year. It mustn't be late. We must finish on time. Any
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delay would be bad. Projects must not take longer than planned. This is one of the most important
things in project management.'

15. [IpounTaiiTe TEKCT U 3aMUIINTE Pa3BEPHYTHI 0O0CHOBAHHBIN OTBET.

Read the text and answer the question:

What challenges does a company face?

There are many different types of companies. Most large corporations are public limited or
joint-stock companies, which means that shareholders who wish to invest in the company can buy
and sell parts of the company on the stock exchange. Many are multinationals with subsidiaries and
assets in various different countries and they generally engage in mergers with other companies and
acquisitions in order to expand. However, the large corporation is increasingly under threat from the
growing number of dotcoms set up by entrepreneurs.

16. [IpounTaiiTe TEKCT U 3aMMIIUTE Pa3BEpHYTHIH 000CHOBaHHBII OTBET
Read the email. What is it about?

Dear Mr Boars

Thank you for your enquiry and with reference to your queries:

- Currently, the items you mention are in stock so we would be able to deliver within 5 working days
of confirmation.

However, large orders can sometimes take 10 days if items are out of stock.

- 30 days credit is acceptable though we would require a bank guarantee on a first order of this size.
- There is a 10% discount on orders of this quantity.

Please find an order form attached.

Thank you for your interest and do not hesitate to contact me with any further questions.

Best regards

Rita Lowell, Purchasing Manager

17. IlpounTaiiTe TEKCT U 3aIMIINTE Pa3BEpHYTHIH 000CHOBaHHBII OTBET

Use the correct form of the verb 'sell' in brackets to complete the sentences. You can complete some
of the sentences in two ways. In these sentences, write both verbs.
1 Dell ... (present simple) computers in shops, not just on the Internet.
2 Danone ... (present perfect) yogurt in the US for 50 years.
3 Haagen-Dazs (present simple) ice cream in 120 countries.
4 Rolls-Royce probably ... (future with 'will') aircraft engines
worth $14 billion this year.
5 Chanel ... (present simple) products in more than 200 shops around the
world.
6 Real Madrid said that it ... (past perfect) one million Beckham shirts at €80 each by the end of that
year.
18. [IpounTaiiTe TEKCT M 3aMMIINTE Pa3BEPHYTHIH 000CHOBaHHBIN OTBET

Define the emails style — formal or informal?

1 A journalist who has never met Kay writes to ask her for an interview.
2 A colleague texts Kay to ask if she's free for lunch.

3 A supplier that Kay doesn't know writes to ask her for a meeting.

TTonrorosneno B cucteme 1C:Yuusepcurer (000005623) Crpanuria 12 u3 27



4 A friend emails Kay and asks if she's free for a game of tennis.
5 Someone that Kay doesn't know writes her an email to ask for a job.

19. IIpounTaiiTe TEKCT U 3aMMIIUTE Pa3BEPHYTHI 000CHOBaHHBII OTBET

Change these sentences from formal to informal.

1. I have posted the brochure to you. (contraction)

2 I enjoyed meeting you last week. (missing word)

3 I am so glad you had a nice trip back to Jakarta. (contraction)
4 They are very interested in working with you. (contraction)

20. [TpounTaiiTe TEKCT W 3aMUIINATE PA3BEPHYTHI 000CHOBAHHBIA OTBET

Types of meetings. Complete the text with the correct word.
location; face-to-face; video link; videoconferencing; virtual

In our company, top managers based in different locations no longer fly to (1) ... meetings with each
other.

Modern (2) ... systems give you the feeling that the other participants are in the same room with you.
Of course, the chair can be in any (3) ... too. Meetings using a (4) ...mean that managers don’t have
to spend hours on international flights, and these (5)...meetings are much cheaper and easier to
organize.

21. [IlpouuTaiiTe TEKCT, BBIOEPUTE TPABWIBHBIA OTBET W 3alHIIUTE APTYMEHTHI,
000CHOBBIBAIOIIIHNE BHIOOP OTBETA
Is the company culture at ABC low power—distance or high power—distance?
Managers at ABC are very distant. They rarely leave their offices, they have their own executive
restaurant and the employees hardly ever see them. Employees are never consulted in
decision-making. At ABC, employees must sort out problems with the manager immediately above
them.

22. IlpouuTaiiTe TEKCT, BbIOEPUTE MPABWIbHBII OTBET M 3alUIIUTE apPTyMEHTHI,
000CHOBBIBAIOIIUE BHIOOP OTBETA
Read the text, choose the true statement and explain.
Dear Ms Lowell
Further to our phone conversation, thank you for emailing the catalogue and prices so promptly.
My company is interested in ordering disposable chemical protection clothing from you.
However, before I confirm this order, please would you clarify the following points:
- What is the minimum delivery time on these items?
- What are the terms of payment?
- Could you also provide details of any discount?
I look forward to hearing from you.
R. Boars, Health and Safety Officer

1 Mr Boars’ email to Ms Lowell is their first contact.

2 Mr Boars confirms his order.
3 Mr Boars wants more information.

23. IlpounTaiiTe TeKCT, BBHIOEPUTE NPABWIBHBIA OTBET M 3aNHIIUTE aAPTYMEHTHI,
000CHOBBIBAIOLIHE BEIOOp OTBETA

Read the text, choose the true statements and explain.

At Exquifoods, there are a lot of skilled workers — people with special skills, sometimes called
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specialists or experts, for example production specialists and research workers. There are also
unskilled workers — people without special skills, for example production workers and cleaners.

1 A specialist is. someone without skills.

2 Cleaners are unskilled workers.

3 Research workers in laboratories are unskilled.

4 Experts have skills in a particular area.

5 All production workers are production specialists.

6 Skilled workern are usp:illy paid less than unskilled ones.

24. TlpouuTaiiTe TEKCT, BHIOEPUTE YTBEPKIEHHS, COOTBETCTBYIOIIME TEKCTYy, M 3aIUIINTE
apryMeHTbI, 000CHOBBIBAIOIIME BEIOOP OTBETOB.
Choose the correct statements and explain:
Maria is an architect with 20 years' experience of designing and developing spaces. She is partner in
the award-winning STG Architects Ltd, which is famous for its work on the Galroy Building in
London. She enjoys working with people from all over the world and has international experience of
working in Italy, Greece, Thailand, Australia and Brazil. Maria has a Master of Science from
Sheffield University and a BA in Architecture from Hull University. She also speaks Italian and Thai.
When she is not working, she spends her time hiking, skiing and diving.

a. She has worked in many different countries.
b. She doesn’t do any sports.

c. She speaks foreign languages.

d. She manages a large team of people.

25. TlpounTaiiTe TEKCT, BHIOEPUTE YTBEPIKIACHHUS, COOTBETCTBYIOIINE TEKCTY, W 3aIUIIUTE
apryMeHThI, 000CHOBBIBAIOIIME BHIOOP OTBETOB.
Choose the correct statements and explain:
Emily is an experienced sales manager with 12 years' experience of developing customer service
teams. She is skilled in negotiation, team motivation and building successful sales teams. After ten
years of working in sales and customer service at Halo Bank, Emily is now the sales office manager
of a team of 120 at Southern General Plastics Ltd. She has an MBA from Stanford University and a
degree in Business Studies from Cornell University. Emily is creative and hardworking, and enjoys
working with others.

a. She has international experience.

b. She has always worked at Southern General Plastics Ltd.
c. Her last job was in a bank.

d. She has good communication skills.

Pazoen 2. Academic Communnications
Dopma KOHMPOA/0OYeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:
1. YcraHoBUTE COOTBETCTBUE MEXKAY S3bIKOBOM €AMHULICH U €€ 3HAYEHUEM

1 advanced degree
2 confer

3 career

4 Master’s

5 credibility

6 eligible
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a) the job or series of jobs that you do during your working life, especially if you continue to get
better jobs and earn more money

b) the fact that someone can be believed or trusted.

¢) a university degree (such as a master's or doctor's degree) higher than a bachelor's

d) to give an official title, honour, or advantage to someone.

e) having the necessary qualities or satisfying the necessary conditions.

f) an advanced degree conferred by universities around the world for completion of graduate study in
a specific discipline.

2. YCTaHOBHTE COOTBETCTBHE MEXKy YACTSIMH MPEIOKECHU
Match the first part of a sentence (1,2,3,...) to the second part (a,b,c,...):
1 I'lost a lot of time when my
2 They wasted three days in London
3 We saved a lot of time
4 They spent a lot of time planning -

a because the office was closed for holidays.
b the product was very good!

c colleagues didn't come to the meeting.

d after we bought faster computers.

3. YcraHOBUTE MOCIEN0BATENBLHOCTD NIPEATIOKEHUN

Put the sentences into a logical order:

1) Are you free for a coffee on Wednesday afternoon?

2) Can we meet on Thursday?

3) Where shall we meet?

4) I'm afraid I'm busy on Wednesday afternoon. I'm seeing a customer.
5) Yes, I'm free on Thursday.

6) Let's meet at Pierre's cafe.

7) How about four o'clock?

8) When shall we meet?

9) See you there at four.

YcTaHOBUTE MOCIEA0BATEIBLHOCTD MPETTOKEHUN
4. YcTaHOBUTE MOCIIE0BATEILHOCTD PEUEBBIX ICHCTBHIA U1 HaNMCaHus e-mail

Put these elements of an email in order.

1) Give relevant information on the subject (What do you want to say?)

2) State the aim (Why are you writing?)

3) Describe the action you expect from the addressee (What do you want the addressee to do?)
4) Close your email/letter politely.

5) Open your email/letter with greetings.

5. YcTaHOBHTE COOTBETCTBHE MEXKAY NPCATOKCHUAMUA WIN YaCTAMHA Hpe,I[J'IO)KCHI/Iﬁ

Match the sentences or parts of sentences:

1 I'm looking for a job with a better salary because
2 The company restaurant isn't free.

3 I don't get much money,

4 The other staff are very friendly and

5 I get 30 days' holiday a year -

6 The benefits are excellent.
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a You have to pay €2 for lunch.

b I don't earn enough where I am now.
c but I can always work overtime.

d that's six weeks!

e For example, | have a company car.
f I like everyone working there.

6. YcTaHOBUTE JIOTMUECKYIO IOCIEA0BAaTEIbHOCTh BBIPAKEHUIN B KOPOTKOM IPE3EHTALMM O

TIPOU3BO/ICTBE.
Put the sentences into a logical order

a work. Of course, we still have a large number of assembly

b plant producing TVs in Singapore. We have two production

¢ My name’s George Chien, and I’m director of a manufacturing
d lines working 24 hours a day. CAD/

e intensive. But with the help of computer

f line workers, so it’s quite labour

g CAM and robots do some of the assembly

h assisted design and automation, productivity is increasing.

7. YcTaHOBUTE MOCIIEIOBATEILHOCTh PEUEBBIX NEUCTBUN JIJIsl HaYala Mpe3eHTalUH.

Arrange the sentences to begin a presentation.

1 And to finish, I'll say something about how we can work with your company.

2 First, I'll look at the technical side.

3 I work for Ruby in the marketing department.

4 If you have any questions, I'll be happy to answer them at the end of my presentation.
5 My name's Lisa Mayers.

6 Then, I'll move on to the sales possibilities.

7 Today I'm going to talk about a new product that we have developed.

8. YcTaHOBUTE COOTBETCTBUE MEXXIY YaCTAMH MPEATIOKEHHS
Match the sentences or parts of the sentences:
1 Career paths aren’t what they used to be. Companies won’t
2 He worked his way up from
3 The new management have restructured and delayered the company,
4 We used to do printing in-house,
5 Employees are afraid their organizations will be downsized

a) reducing the number of management levels in the company hierarchy from five to three.

b) take care of us for life any more. We have to take care of ourselves.

c) and that they will be replaced by temporary workers, or made redundant by technology.
d) factory worker to factory manager.

¢) but now we outsource it.

9. YcTaHOBHTE COOTBETCTBHE MECXKAY A3BIKOBBIMU BBIPAXKCHUAMU U UX 3HAYCHUAMU

Match the jobs with their description:
1 manager
2 entrepreneur
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3 executive
4 consultant
5 lawyer

b) a person who is responsible for running part of or the whole of a business organization
¢) a person who starts or founds or establishes their own company

a) a person who is employed by a business at a senior level

e) a person who gives expert advice to a person or organization on a particular subject

d) a person who is qualified to advise people about the law and represent them in court

10. YcTaHOBHUTE COOTBETCTBUE MEXKITY SI3BIKOBBIMH BBIPRKCHUSIMH U UX 3HAUYCHUSIMU
Match descriptions of responsibilities to positions with a company:
1 Meet with advertising agency to discuss new advertisements for the company’s holidays.
2 Study possible new holiday destinations in detail.
3 Analyse last year’s profits in relation to the previous year’s.
4 Contact newspaper to advertise new jobs.
5 Deal with complaints from customers.
6 Discuss sales figures with sales team.

a) finance director

b) sales manager

c¢) marketing director

d) human resources director
e) research director

f) customer services manager

11. TIpounTaiiTe TEKCT U 3aMUIIATE PA3BEPHYTHII 000CHOBAHHBIN OTBET
Complete the text with the appropriate words: involves; charge; report; lead
My name’s Frances Mullan. I’'m the Head of Marketing. I (1) ... a small team of two marketing
managers and a video producer. Our work (2) ... a variety of marketing strategies to promote the
business, including events, social media and printed advertising. I'm in (3) ... of attracting new
customers, retaining existing customers and positioning the business as innovative and creative. I (4)
... directly to the Head of Strategy and Development.

12. [IpounTaiiTe TEKCT U 3aMMIINTE Pa3BEpHYTHI 000CHOBaHHBIN OTBET

What does the speaker want to say?

Strong brands have a number of important qualities. The first is, they have high levels of awareness,
so people recognize them when they see them, and that might be the physical product,

or it might be the visual identity. But recognition is not enough. What needs to happen also is that
the target customer needs to know a lot about that brand, so a strong brand will also immediately
communicate a set of appealing and persuasive ideas that enable the end user, the target audience, to
know whether or not this is a brand for them, or whether it's a brand that they are not attracted to.

A brand:
1 helps people to become familiar with a product
2 gives a product an identity
3 increases the sales of a product or service
13. [IpounTaiiTe TEKCT U 3aMMIIUTE Pa3BEpHYTHI 000CHOBaHHBII OTBET
What is Xavier’s management style?
Xavier is a factory manager:
“I don't believe in all this talk about motivation. My subordinates — the people working under me —
are basically lazy. They need constant supervision — we have to check what they are doing all the
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time. Some people think this is authoritarian, but I think it's the only way of managing. There have to
be clear rules of discipline — you have to be able to tell subordinates what is right and wrong, with a
consistent set of disciplinary procedures.”
“Decisions must be imposed from above without consultation — we don't discuss decisions with
workers, we just tell them what to do.”

14. TIpounTaiiTe TEKCT U 3aIUIITUTE Pa3BEPHYTHI 000CHOBAHHBIN OTBET

How can you characterize this style of management?
Managers using this style tell people what to do, how to do it and when to have it completed. They
assign roles and responsibilities, set standards and define expectations.

15. TlpouuTaiite TEKCT, BBHIOEPUTE TPABWIBHBIA OTBET W 3alULINTE AapryMEHTHI,
00OCHOBBIBAIOLINE BEIOOp OTBETA
Complete the text with appropriate words: computers, lawyers, transport, couriers, consultants,
translators, accountants
Companies depend on support services. For example, they use (1) ... for management advice,
IT specialists for advice on (2) ... and computing, (3) ... to change documents from one
language into another and (4) ... to prepare accounts - details of the money coming into and
going out of a company. They need (5) ... - people who are experts in the law - and they also
need logistics services, including (6) ... and shipping - delivering products etc. to other places.
For fast deliveries, they use (7)... .
16. IlpounTaiiTe TEKCT M 3alUIIATE Pa3BEPHYTHI OOOCHOBAHHBIM OTBET — MPEIIOKUTE
3arvaBHe, IepesiaB OCHOBHYIO HJICI0 TEKCTa
Give a title to the text, conveying the main idea

Critical reading is reading actively with the goals of identifying arguments, weighing evidence,
evaluating sources, looking for conflicts of interest, and questioning underlying assumptions. It is
distinctly different from the passive reading associated with reading for pleasure, which many
students mistakenly apply to academic texts. Regardless of discipline, critical reading is an important
skill that will help students become more informed and, hopefully, more effective citizens.

17. TlpounTaiiTe TEKCT M 3alUIINTE PA3BEPHYTHIH OOOCHOBAHHBIA OTBET — SABISETCS JIH
JlaHHAs aKaJIeMUYeCcKasl CUTyalusl TIaruaToM
Consider the following academic situations and decide if they are plagiarism. (Yes/No)
Copying a paragraph, but changing a few words and not giving a citation.

18. IIpounTaiiTe TEKCT W 3alUIINTE PA3BEPHYTHIH OOOCHOBAHHBIA OTBET — SABISETCS JIH
JIaHHAs aKaJIeMUYeCcKasl CUTyallusl TIaruaToM
Consider the following academic situations and decide if they are plagiarism. (Yes/No)
Taking a quotation from a source, giving a citation but not using quotation marks.

19. IlpounTaiiTe TEKCT M 3alUIIATE Pa3BEpHYThI OOOCHOBAaHHBIN OTBET — paciudpyiire
aKpOHUM

Research articles typically have a standard structure to facilitate communication, which is known as
IMRAD. What do these letters stand for?

20. Bribepute npaBUiIbHBIE OTBETHI U3 TPEAJIOKEHHBIX U 000CHY#TE BBIOOP.

Complete the text with appropriate words:
involves; is in charge of; earn; responsible; five; overtime; day; conditions; tax

Alexander Carpenter works in sales, and he’s a regional manager. He

(1) ... the north-west region and he’s (2) ... for a small team of five other

sales people. His job (3) ... a lot of travelling within the region, and he’s in contact with
his team on a day-to- (4) ... basis. It’s not a nine-to- (5) ... job: Alexander has
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to do a lot of (6) ... . Fortunately, he can (7) ... a lot more money by doing
this, and his working (8) ... are quite good. After income (9) ... he makes
$60,000 a year.

21. BriGepute oarH OTBET U3 NMPEIOKECHHBIX M 000CHYHTE €T0 BHIOOD.
What would you say at the presentation when you don’t understand a question?
a. I’'m sorry, but I didn’t follow your question.
b. Say it again, I don’t understand.
c. I want you to repeat the question.
d. I don’t know what to say.

22. BriGepuTe oarH OTBET U3 NMPEIIOKECHHBIX M 000CHYHTE €T0 BHIOOD.
What would you say at the presentation when you don’t know the answer?
a. I don’t know the answer to that.
b. I can’t give you that information.
c. I’'m sorry, but I don’t know the answer to that. Can I check and get back to you?
d. That question is beyond my expertise.

23. IlpounTaiiTe TEKCT, BHIOEPUTE YTBEPIKIACHHUS, COOTBETCTBYIOIINE TEKCTY, W 3aIUIIUTE
apryMeHThI, 000CHOBBIBAIOIIHME BHIOOP OTBETOB.
Maria is an architect with 20 years' experience. She is partner in the award-winning STG Architects
Ltd, which is famous for its work in London. She enjoys working with people from all over the
world and has international experience of working in Italy, Greece, Thailand, Australia and Brazil.
Maria has a Master of Science from Sheffield University and a BA in Architecture from Hull
University. She also speaks Italian and Thai. When she is not working, she spends her time hiking,
skiing and diving.

a. She has worked in many different countries.
b. She doesn’t do any sports.

c. She speaks foreign languages.

d. She manages a large team of people.

24. TlpouunTaiiTe TEKCT, BHIOEPUTE YTBEPKIEHHS, COOTBETCTBYIOIIUE TEKCTYy, M 3aIMIINTE
apryMeHTbI, 000CHOBBIBAIOIIME BEIOOP OTBETOB.
Emily is an experienced sales manager with 12 years' experience of developing customer service
teams. She is skilled in negotiation, team motivation and building successful sales teams. After ten
years of working in sales and customer service at Halo Bank, Emily is now the sales office manager
of a team of 120 at Southern General Plastics Ltd. She has an MBA from Stanford University and a
degree in Business Studies from Cornell University. Emily is creative and hardworking, and enjoys
working with others.

a. She has international experience.

b. She has always worked at Southern General Plastics Ltd.
c. Her last job was in a bank.

d. She has good communication skills.

25. TlpouwnTaiiTe TeKCT, BBIOEPUTE NPABWIBHBIA OTBET M 3alHIIUTE aAPTYMEHTHI,
000CHOBBIBAIOLIHE BEIOOp OTBETA

Presenter: Are there any questions? There are three main areas I want to talk about:
one — old products, two — new products and three — ideas that are currently under development.

Is the presenter using the question in the right place?
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Pas3zoen 3. Ilpomesricymounan ammecmayus
Dopma KOHMPONA/OYeHoUHOe CPEeOCMBO:
Bonpocul/3adanus:

7. OneHOYHBIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

Ilepeuviii cemecmp, 3auem
Koumponupyemvie U/IK: YK-4.1 VK-5.1 VK-4.2 VK-4.3
Bomnpocei/3ananus:
1. Bompocsr 1-5
1. What is the distance between managers and the people who work for them, and how is
this shown?
2. Are women often found at the highest levels of business and society?
3. Is there a glass ceiling - a level of seniority in organizations beyond which women rarely go?
4. What is the system of deference - showing respect — in communicating with more senior
colleagues? How do people behave in different settings -formal, informal, social situations, etc.?
5. Are people task-oriented - focusing on the task at hand? Or are they relationship-oriented -
focusing on the people that they are working with?
2. Bompocsl 6-10

6. What forms of hospitality are shown to customers/clients? Do businesspeople invite colleagues
and contacts to their homes, or is everything done in the office, restaurants, etc.?
7. What are the areas for potential cultural misunderstandings?
8. What issues are to be considered when giving a presentation to an international audience?
9. Why does mitigating social distance become the primary management challenge?
10. What are the benefits and challenges of cultural diversity in the workplace?
3. Bompocsr 11-20
11. What is academic writing?
12. What are the main features of academic writing?
13. How many types of sentences do you know? Characterize each of them.
14. Give the definition for punctuation.
15. Name the basic punctuation marks.
16. Which categories of linking words do you know?
17. What is paragraph?
18. What are the main rules of paragraphing?
19. Name the main points of a paragraph structure.
20. What is cohesion? Which cohesive devices do you know?

4. Bompocsr 21-30

21. Which principal elements should a paragraph possess?

22. When do we normally start a new paragraph?

23. What are the strategies to make a paragraph more developed?

24. Give a definition for abstract.

25. What are the qualities of a good abstract?

26. Which key elements does an abstract of a scientific research paper contain?
27. Which two types are abstracts divided into? Characterize each of them.

28. What is the difference between an abstract and an introduction?

29. Why do people study management?

30. Do you think it is important for government officials to know history? Why?

5. Bompocer 31-35
31. What are the most popular destinations around the world for getting a graduate degree in
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management?

32. Why is it important for students to develop social responsibility and understanding of ethical
issues?

33. What skills are necessary to work in the field of finance and financial management?

34. Why can a career in managerial finance lead to the highest position in a firm?

35. Why does economics play a crucial role in different aspects of people’s life?

6. Boipocer 36-40

36. What methods do economists use to study and analyze economic issues?

37. What advantages does Master in Management Programme give students?

38. What skills are required from candidates looking for a career in management?

39. What are the roles and responsibilities of operations managers in different organisational
contexts?

40. What are the recent trends in operations management?

8. MarepuajJibHO-TEXHHYECKOE H Y4eOHO-MeTOAnYeCKoe obecrevyeHue TUCIHIINHBI
8.1. [lepeyeHb OCHOBHOI U JOMOJHUTEILHON Y4eOHOM JTUTEPATYPbI

OcHosHnas iumepamypa

1. Shamis,, V. A. Management: educational aid / V. A. Shamis,, G. G. Levkin,. - Management -
Mocksa: A#i [Ilu Ap Menua, 2024. - 91 c. - 978-5-4497-3806-6. - Tekct: anekrponHsIii // IPR
SMART: [caiit]. - URL: https://www.iprbookshop.ru/144495 html (nara o6pamenus: 19.06.2025). -
Pexxum goctyna: mo noanucke

2. AHHUCHUMOBA A. T. IlpodeccrnoHalbHBIi WHOCTpPAHHBIM s3BIK: yueO. mocobue /
AHUCHUMOBA A. T., Tanexuna T. E.. - Kpacnogap: Kyol'AY, 2022. - 121 c. - 978-5-907598-84-3.
- Tekct: anexrponnsiid. // : [caiT]. - URL: https://edu.kubsau.ru/mod/resource/view.php?id=12278
(mara obpamenus: 07.07.2025). - Pexxum mocTyma: 1mo moanucke

Jlononnumenvuas numepamypa

1. BeibopuoBa E. FO. Home reading in economics, law and management = Opranuzamnus
BHEAyJUTOPHOIO YTEHUS CTYIEHTOB OSKOHOMUYECKHX, IOPHIMYECKMX W  YIPaBICHYECKUX
HarpaBJIeHUH moaroToBku: mpaktukyM / Beroopuosa E. 10.. - HoBocubupck: CI'VIIC, 2023. - 47 c.
- 978-5-00148-317-5. - Tekct: oanekrponubii. //  RuSpLAN: [caiit]. - URL:
https://e.lanbook.com/img/cover/book/356291.jpg (mara obpamenus: 19.06.2025). - Pexum
JOCTYIA: 10 MOAIHUCKE

2. ITarseBa H. B. Academic English: yue6noe nocobue no anrnuiickomy s3biky / Ilarsesa H. B.,
Muxaiinosa E. b.. - Hwxuuit Hosropon: HHI'ACY, 2024. - 58 c. - 978-5-528-00563-8. - Tekcr:
snekTpoHHbIH. // RuUSpLAN: [caiit]. - URL: https://e.lanbook.com/img/cover/book/472466.jpg (nara
obpamienus: 19.06.2025). - Pexxum qoctymna: o NOANUCKe

3. IlpakThueckass rpaMMaTHKa aHIJUICKOTO s3bIKa: HelMM4yHble (Gopmbl iarona = Practical
English Grammar: Non-Finite Verbs: yue6noe mocodue / U. O. Ceipecuna,, U. I1. I'yposa,, C. B.
bonnapenko,, E. H. T'opbaueBa, - IlpakTuueckas rpamMMaTvka aHIJIMMCKOTO S3bIKA: HEIMYHBIC
dopmbr Tmaroma = Practical English Grammar: Non-Finite Verbs - MockBa: MockoBckuit
NIEaroruueckuil rocyaapcTBeHHbld yHuBepcuret, 2024. - 112 c. - 978-5-4263-0794-0. - Tekcr:
anektpoHHbit / IPR SMART: [caiit]. - URL: https:// www.iprbookshop.ru/145473. html (nara
obpamienus: 19.06.2025). - Pexxum noctymna: o NOANucKe

8.2. [IpodeccuonanbHbie 6a3bl JAHHBIX U pecypcbl «UHTEepHET», K KOTOPBIM 00ecneuynBaeTcs
AOCTYN 00YYAKOIIMXCS

IIpogheccuonanvruvie 6azvi Oanuvix
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He ucnonb3yrores.

Pecypcor « Unmeprem»
1. https://lingualeo.com/ru - Lingualeo nHoCTpaHHBIC SI3bIKA OHJIANH
2. http://www.lingvo-online.ru/ru - ABBYY Lingvo Live
3. http://elibrary.ru/defaultx.asp - Hay4ynas snekrponHas 6ubImnoTexa

4. https://znanium.com/
- Znanium.com

8.3. [IporpammHoe oGecnieyeHre U HHPOPMAITMOHHO-CIIPABOYHbIE CHCTEMbI, HCIOJIb3yeMble
NPH oCyllecTBJIEHUH 00pPa30BaTeIbHOIO Npouecca no JUCIUIIUHE
WudopmaiinoHHble TEXHOJIOTHH, UCIIONIb3yEMbIE MIPHU OCYIIECTBICHUH 00pa30BaTeIbHOTO IMpoliecca

M0 TUCIUIUIMHE MO3BOJISIOT:

— o0ecreunTh B3aUMOJICICTBHE MEX]y YYaCTHHKaMH OOpa30BaTENbHOIrO Mpolecca, B TOM YHUCIE
CUHXPOHHOE U (MJIM) aCHHXPOHHOE B3aMMOJIEHCTBUE MOCPEAICTBOM ceTU «VIHTepHET»;

— (uKcHpoOBaTh X0 OOPa30BATENBHOIO IMpoliecca, Pe3ylbTaTOB MPOMEXKYTOUHON aTTeCTaluu I10
TUCLUILTMHE U PE3yIbTaTOB OCBOEHUS 00pa30BaTeIbHOM MPOrpamMMBbl;

— OpraHM30BaTh Ipouecc 00pa3zoBaHMsl MyTEM BU3yaIU3allMU U3ydaeMoi HH(GOpPMAIUH OCPEACTBOM
WCIIOJIB30BaHUS MTPE3CHTAINH, YICOHBIX (DHUITBMOB;

— KOHTPOJIMPOBATh PE3YyNbTaThl 00yUYEHHsI HA OCHOBE KOMITbIOTEPHOTO TECTUPOBAHUSI.

[lepeueHb TUIIEH3MOHHOTO IPOTPAMMHOTO 00ECIICUEeHNUS:

1 Microsoft Windows - onepariionsas cuctema.

2 Microsoft Office (Bkmowaer Word, Excel, Power Point) - makeT oucHBIX PUIOKEHUH.

[lepeuens npodeccuoHanbHbIX 6a3 TaHHBIX U HHPOPMALIMOHHBIX CIPABOYHBIX CUCTEM:

1 Tapant - mpaBoBas, https://www.garant.ru/

2 KoHcynbTaHT - mpaBoBas, https://www.consultant.ru/

3 Hayunast snextponHas 6ubnuroreka eLibrary - yauBepcanbHasi, https://elibrary.ru/

Hoctyn k cetu MHTepHeT, NOCTyNm B 3JEKTPOHHYIO HH(DOPMALMOHHO-00pa30BaTENbHYIO Cpery
YHUBEPCUTETA.

Ilepeuenv npoepammnozo obecneuenus
(0bHOBNEeHUe NPOU3BOOUMCS NO Mepe NOSABILEHUS HOBbIX 8ePCULL NPO2PAMMbL)

He ucnonb3zyercs.

Ilepeuensb uHGOPMAYUOHHO-CRPABOUHBIX CUCTEM
(0OHOBIEHUE BBINOTHAEMCA eAHCEHEOETbHO)

He ucnonb3yercs.
8.4. CneniuasibHbIe IOMeELEHUS], J1IA00PATOPHUHU U JIa0OpaTOpPHOE 000py10BaHUE

VHHUBEpCUTET pacrojaraeT Ha IMpaBe COOCTBEHHOCTH WM HMHOM 3aKOHHOM OCHOBAaHUU
MaTepHaJbHO-TEXHUYECKUM obecrieueHueM 00pa30BaTeNbHON JIEATENBHOCTH (TIOMEIICHUAMU |
00OpyI0BaHMEM) MJIsl peanu3allii IporpaMMbl OakajaBpuaTa, CIEHWINTETa, MarucTparypsl IO
brnoky 1 "Hucuumnunsel (Momymu)" um bimoxky 3 "locymapcTtBeHHass uTorosas arrectauus B
COOTBETCTBHUH C Y4EOHBIM IIAHOM.

Kaxnprii oOyuarommiicss B TEUYEHHE BCETro Mepuoaa oOydyeHHs oOecredyeH WHAMBUIYATbHBIM
HEOTPAaHMYEHHBIM  JOCTYIIOM K  3JIEKTPOHHOW  HMH(OpMAIIMOHHO-00pa30BaTEIbHON  cpene
YHHUBEPCUTETA u3 o060 TOYKHU, B KOTOpOH HAMeEETCA JOCTYII K
MH(POPMALMOHHO-TEIIEKOMMYHUKAIIMOHHON ceTH "VHTepHeT", Kak Ha TEpPUTOPHH YHUBEPCHUTETA,
TaK ¥ BHE €ro. YCIOBUS Uil QYHKIIMOHUPOBAHUS 3IEKTPOHHON MH(DOPMAIIMOHHO-00pa30BaTeIbHOM
Cpebl MOTYT OBITh CO3aHBI C UCIIOJIb30BAaHUEM PECYpPCOB MHBIX OpraHU3aLUH.

VYueOHas aymuTopus
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511
Jocka knaccHas - 1 mr.
Marnautona CD/MP3,neka, FM Tronep - 1 mT.
napTthel - 16 mrt.
CTOJI OTHOTYMOOBBIH - | IIT.
CTyJI TBEPABIH - 1 T
mKkad KHUKHBIN - 2 IIT.
324300
BEIIaJIKa HACTEeHHas - | mT.
nocka naTepakt. Smart technologien Board 660 - 1 mi.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
napTthel - 13 mr.
npoekTop Bend MX613ST - 1 m.
Ctos1 OMHOTYMOOBBIH - 1 1IT.
CT0J NUCbMEHHBIH - | mIT.
CTYJI IOYMSITKUM - 1 TIT.
CTyJI TBEPABIH - 1 T
mKad KHWKHBIN - 4 IIT.

9. Metoanuyeckue yKa3aHHus 10 OCBOCHUIO JUCUMILIMHBI (MOLYJIs1)

VYyebHas paboTa MO HAMPABICHUIO MOJATOTOBKUA OCYIIECTBISICTCS B ()OpME KOHTAKTHOW PabOTHI C
MpenojaBaTeieM, CaMOCTOATENIbHOH paboThl 0Oydaromierocsi, TEKyIIeH W IPOMEKYyTOYHOU
arTecTaldid, WHBIX (QopMmax, MpergaraéMblX YHUBEPCUTETOM. YYeOHbII MaTepuan AUCLHUILIMHBI
CTPYKTYPHUPOBAaH U €r0 H3y4Y€HHE TMPOU3BOJUTCS B TEMaTHYECKON MOCIIEI0BaTEIbHOCTH.
ConepxaHne METOOUYECKUX YKa3aHHUM JOIKHO COOTBETCTBOBaTh TpeOoBaHUsM DenepanbHOro
rOCyIapCTBEHHOTO 00pa30BaTENIbHOTO CTaHAApTa U YYEOHBIX MporpaMM MO JTUCIUILIUHE.
CamocrosiTenbHasi paboTa CTYIEHTOB MOXET OBITh BBHINOJHEHa C TIOMOINBIO MaTepualoB,
pa3MeIeHHBIX Ha mopTae noaaepxku Moodl.

Memoouueckue ykazanus no gpopmam padomot

ﬂeKI/;MOHHble 3aHAMUA

[lepenaua 3HAYUTENBHOTO OO0BEMAa CHCTEMATU3UPOBAHHON MHQPOpPMAIMKM B YCTHOM Qopme
JIOCTAaTOYHO OONbIION aynuTopuH. JlaeT BO3MOXHOCTh 3KOHOMHO M CHCTEMAaTH4YHO H3Jarath
yueOHbIil Matepuan. OOydaroniyecs: U3ydaroT JIEKIIMOHHBIA MaTepual, pa3MeIIeHHBIH Ha mopTaie
noziep>kku o0yuenust Moodl.

lIpakxmuueckue 3anamus

®opma opraHuzany 00yueHHsI, TPOBOJUMAS O] PYKOBOJCTBOM IPETONABATENsl M CIyXKamas Jjs
JeTaau3aliy, aHajlu3a, PacIIupeHus], yryOneHus, 3aKperuieHus, MpUMEHeHUs (WM BBITOJHEHUS
pa3HOOOpa3HBIX MPAKTUYECKHX paboT, yNpaKHEHW) M KOHTPOJIS YCBOCHHS IOJYYEHHOM Ha
nekiusx ydeObHoil wuHpopmarmu. IlpakTudeckue 3aHATHS TPOBOAATCA C  HCHOJIB30BAaHUEM
y4eOHO-METOAMUYECKUX U3JaHUH, pa3MEIeHHBIX Ha 00pa30BaTEIbHOM IIOPTajie YHUBEPCUTETA.

Onucanue 603modxcrnocmeit uzyuenus oucyuniaunvl auyamu ¢ OB3 u unsanuoamu

Jns unaBanuaoB u nui, ¢ OB3 MoxeT u3MEHAThCA OO0BEM AWCHMILTUHBI (MOMYMIs) B dacax,
BBIJICTICHHBIX Ha KOHTAaKTHYIO paboTy oOydaromierocst ¢ mpernojaBareiieM (M0 BHIaM Y4eOHBIX
3aHATHUN) U HA CAMOCTOSTENbHYIO paboTy oOydaroterocs (Mpu 3TOM HE YBEIMYHUBACTCS KOJIMYECTBO
3a4€THBIX CAMHUII, BBIICICHHBIX HA OCBOCHUE JUCITUTLIIMHBI).

@DOH/IBI OIICHOYHBIX CPEICTB AMANTHPYIOTCS K OTPAHHYCHUSM 3[JOPOBBSI U BOCIIPUATHS WH(DOpMALIUN
00yYaroIMHCS.
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OcHoBHbIE (OPMBI TIPENCTABICHUS] OILICHOYHBIX CPEJICTB — B Te4aTHOH ¢Gopme win B Qopme
AIIEKTPOHHOT'O JIOKYMEHTA.

@DopMBbI KOHTPOJISI M OLICHKH DPEe3yJabTaroB 0O0ydeHus wHBamuioB u jmi ¢ OB3 ¢ HapymeHuem
3peHus:

— yCTHasl MPOBEpKa: TUCKYCCUH, TPEHUHTH, KPYIJIbI€ CTOJIbI, COOECE0BaHNUs, YCTHbIE KOJNTIOKBUYMBI
u ap.;

— C HCIIONIb30BaHUMEM KoMmIbloTepa U crenuanbHoro I1O: pabora ¢ 2lEeKTPOHHBIMU
o0Opa3oBaTeIbHBIMU peCcypcaMu, TECTHpPOBaHHE, pedepaThl, KypCOBbIE MPOEKThI, AUCTAHIIMOHHBIC
(hopMBI, €CITH TIO3BOJISIET OCTPOTA 3pEHUS - rpadudecKue padoThl U Ap.;

— MPH BO3MOXXKHOCTH MHUCHMEHHAs IMPOBEpPKa C HCIOJIb30BAaHUEM pelbe(PHO-TOUEHHON CHUCTEMBI
bpaiinsg, yBenuuenHoro wpudTa, HCIONB30BAHHE CIEUHUAIBHBIX TEXHMYECKHX  CPE/ICTB
(TUGIIOTEXHUUECKUX CPEACTB): KOHTPOJBHBIE, Tpaduyeckue pabOThl, TECTUPOBAHUE, TOMAIITHHE
3aJlaHus, 3¢Ce, OTYETHI U JIp.

DopMBbI KOHTPOJIS U OIICHKH PE3YJbTAaTOB 00y4YeHHs MHBaIuA0B 1 Juil ¢ OB3 ¢ Hapymienuem ciyxa:
— MMCbMEHHAs MPOBEpKa: KOHTPOJIbHbIE, Tpaduyeckrue paboThl, TECTUPOBAHKE, TOMALITHUE 3aJaHus,
3cce, MUCbMEHHBIE KOJUIOKBUYMBI, OTYETHI U JIP.;

— C HCHOJb30BaHMEM KOMIIBIOTEpA: paboTa € AIEKTPOHHBIMU 00pa3oBaTeIbHBIMU pPECYpCaMu,
TecTHpoBaHue, pedepaTsl, KypcOBbI€ MPOEKTHI, Tpaduueckue pabOThl, TUCTAHIIMOHHBIE (HOPMBI U
Ap.;

— NPU BO3MOXKHOCTH YCTHasl MPOBEpPKa C HCIOJb30BAaHUEM CIIELUATbHBIX TEXHUYECKHX CPEICTB
(aynuocpencTB, CpeIcTB KOMMYHHUKAIlMU, 3BYKOYCHJIMBAIOIIEW ammaparypbl W Jp.): JHUCKYCCHH,
TPEHUHT U, KPYIVIblE CTOJIBI, COOEeCeI0BaHMs, YCTHbIE KOJUNIOKBUYMBI U JIp.

@DopMBbI KOHTPOJISI M OLICHKH DPE3yJabTaroB oOydeHus wHBamuioB u jwmi ¢ OB3 ¢ HapymeHuem
OTIOPHO-/IBUTaTeNIbHOTO arlnapara:

— MUChbMEHHAs IPOBEPKa C UCIIOIb30BAHUEM CIEIIMATBHBIX TEXHUYECKUX CPEICTB (JIbTepHATUBHBIX
CPEICTB BBONA, YMPABICHHUS KOMIIBIOTEPOM U Jp.): KOHTPOJIbHBIC, Tpaduieckue padoTHI,
TECTUPOBAHHUE, TOMAIlIHUE 3aJaHUs], ICCE, MUCbMEHHbIE KOJJIOKBUYMBI, OTUETHI U JP.;

— yCTHas TpOBEpKa, C HCMHOJIb30BAHMEM CIELHUATbHBIX TEXHUYECKHUX CPEACTB (CPEICTB
KOMMYHHUKAIUI): TUCKYCCUH, TPEHUHTH, KPYIJIbIE CTOJbI, COOECe0BaHuUs, YCTHBIE KOJUIOKBUYMBI U
7p.;

— C HCHOJb30BaHMEM KoMIbiOTepa W crnenuanbHoro 11O (anmpTepHaTHBHBIX CpPEACTB BBOJAA U
VIpaBJICHUS KOMIBIOTEPOM U JIp.): paboTa C 3JICKTPOHHBIMH OOpa3oBaTEIbHBIMH PECYypCaMH,
TeCTHpOBaHUE, pedeparbl, KypCOBBIC MPOCKTHI, Tpaduueckue pabOThl, AUCTAHIIMOHHBIC (HOPMBI
MpeanoYTUTENbHEE 00yYatoUMCs, OTPAHUYEHHBIM B MIEPEIBUKEHUH U JP.

Ananranus npoueaypbl MPOBEICHUS TPOMEKYTOUHOM aTTecTaluu sl MHBAIMAOB U Jini ¢ OB3.

B xone mpoBeneHus MPOMEXYTOYHOM aTTeCTalluK MPeyCMOTPEHO:

— TpenbsiBieHHE OOydYalOImMMCS TEeYaTHBIX W (WJIM) DSJIEKTPOHHBIX MaTepuajioB B (dopmax,
aIalITUPOBAHHBIX K OTPAHUYEHUSIM UX 3I0POBBS;

— BO3MOXXHOCTb TOJIb30BaThC WHAMBUAYAIbHBIMU YCTPONCTBAMHU U CPEICTBAMH, MO3BOJIAIOMINMU
aJanTUPOBaTh MaTepHalibl, OCYIIECTBIATh, NpuUéM U Iepenadyy HHPOpMAIMH C YYETOM HX
MHAUBUAYAIbHBIX 0COOEHHOCTEHH;

— YBEJTMYEHUE IPOIOJKUTEIbHOCTH MPOBEICHUS aTTeCTAllNN;

— BO3MOXHOCTh NPUCYTCTBUS aCCUCTEHTa M OKa3aHMsI UM HEOOXOIMMOIl momomu (3aHsATh pabouee
MECTO, IEPEIBUTATLCS, TPOUUTATh U O(DOPMHUTH 3aJjaHNe, OOIIATHCS C TPETOoAaBaTesieM).

@opMbl MPOMEKYTOYHOM aTTecTalMud il WMHBAIMAOB W Jaul ¢ OB3 10mKHBI y4YHUTHIBATH
WHIWBHyabHBICE W TICUXOpHU3NYEeCKue 0coOeHHOCTH oOydaromierocs/ooydatonuxes mo AOITOIT
BO (yctHO, mrchMeHnHO Ha Oymare, MUCbMEHHO Ha KOMITbIOTEpE, B (popMe TECTUPOBAHUS U T.11.).
CrennanbHble yclIoBUs, oOecleurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapYILICHUSAMHU 3pEHUS:

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMarte, MO3BOJISIOIEM
MEePEBOAUTD IJIOCKONIEUATHYIO HH(OPMAIUIO B ayIUaIbHYIO WIH TAKTUIBHYIO POPMY;

— BO3MOXXHOCTh HCIIOJIb30BaTh HMHJUBUIYyaJbHbIE YCTPOWCTBA M CPEICTBA, IO3BOJIAIONINE
aJanTUpOBaTh MaTepuajbl, OCYIIECTBIATh, MNpuUEM U mepenadyy HHGOpPMAUU C  y4eToM
MHAUBUAYAIbHBIX 0COOEHHOCTEH U COCTOSIHUS 310POBbsS CTY/ICHTA;

— MpeA0CTaBIeHNE BOSMOXKHOCTHU MPEAKYPCOBOIO O3HAKOMIIEHHUS C COACpKAHUEM yueOHOM
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TUCHMIUTMHBL M MaTepHalioM IO Kypcy 3a cy€T pasMenieHus MHbopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— HUCIOJb30BaHME YETKOTO M YBEJIMYEHHOTo MO pazMmepy mipudra U rpaguueckux OOBEKTOB B
MYJIBTUMEIUMHBIX TPE3EHTALUSX;

— UCIIOJIb30BAHNE HHCTPYMEHTOB «JIyTIa», «IIPOXKEKTOP» MpHU paboTe C MHTEPAKTUBHOM TOCKOM;

— O3ByYHMBaHHE BU3YyaIbHON MHGPOPMAIINH, ITPEICTABICHHON 00yJaroMMCs B X0O/I€ 3aHATUH;

— obecrnieueHue pa3gaTouHbIM MaTepraIoM, AyOIupyoUM HH(OPMALKIO, BEIBOAUMYIO Ha IKpaH;

— HaJIMYMe MOANUCEN U OMHMCAHUA Yy BCEX HCIOIB3YeMbIX B Mpolecce 00y4eHHs] PUCYHKOB M MHBIX
rpaduyeckux 0ObEKTOB, UTO JAET BOBMOXKHOCTh MIEPEBECTH MUCHbMEHHBIN TEKCT B ayIUaIbHBIN;

— obecreyeHre 0co00ro peyeBoro pexxuma MpernoiaBaHus: JIEKIMH YUTAIOTCSI TPOMKO, pa30opuuBo,
OTYETIMBO, C Tay3aMHd MEXIy CMBICIOBBIMH OliokamMu HHpopMaluu, obecrneunBaeTcs
MHTOHHPOBAHKE, TOBTOPEHHUE, aKIIECHTUPOBAHKE, TPOPUITAKTHKA PACCEUBAHUS BHUMAHMUS;

— MUHUMM3AIMS BHEIITHETO IITyMa U 00€CIICUeHNE CTIOKOMHON ayTnalbHOW 00CTaHOBKH;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WHOOpPMAIMU CTYICHTaMH B yIOOHOW sl HUX (opme
(aynnanpHO, ayTMOBU3yaJbHO, HA HOYTOYKE, B BIJI€ TIOMETOK B 3apaHee MOJATOTOBICHHOM TEKCTE);

— yBEJIMYEHHUE JOJIM METOJOB COLMAIBLHOM CTUMYIALMU (oOpalieHre BHUMAaHHS, ameJUIsius K
OTpaHUYEHUSIM IO BPEMEHH, KOHTAKTHbIE BUbI Pa0OT, IPYNIOBBIE 3aJaHUs U JIp.) Ha MPaAKTUUYECKUX
1 1a00paTOPHBIX 3aHITHSIX;

— MUHUMHU3HUPOBAHME 3aJaHMM, TPeOYIONIMX AaKTHMBHOIO HCIIOJIB30BAaHUSl 3PUTEIBHON MaMATH U
3pUTEILHOTO BHUMAHUS;

— NMPUMEHEHHE MOATAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMIOIHEHUS 3aJaHUM IS
CaMOCTOSITEIBHOU PaOOTHI.

CrennanbHble yclIoBUs, oOecleurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyILICHUSMH OMOPHO-/IBUTaTENILHOTO anmnapara (MaJoOMOOWIbHBIE CTYI€HThI, CTYyACHTHI, UMEIOIIHE
TPYAHOCTH MEPEABIKEHUS U MAaTOJIOTHIO0 BEPXHUX KOHEUHOCTEH):

— BO3MOXXHOCTh HCIONIb30BaTh CHEIHAIbHOE MPOrpaMMHOE OOecledeHne | CHEeUalIbHOe
0o0opyaOBaHME U TO3BOJISAIONIEE KOMIIEHCUPOBATH JBHUraTelIbHOE HapylleHHE (KOJSICKH, XOIyHKH,
TPOCTH | JIp.);

— TMPeNOCTaBICHUE BO3MOXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHOM
JUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a cyé€T pasMenieHus MHGopMalu Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— MPUMEHEHHUE TOTIOTHUTEIBHBIX CPEACTB aKTUBU3AIUH MPOIIECCOB 3alIOMUHAHUS U TIOBTOPEHUS;

— OIIOpa Ha OIpe/IeJIeHHbIE U TOYHbIE TOHSATHS;

— UCTIOJIb30BAHUE I WILTIOCTPAIIUN KOHKPETHBIX IPUMEPOB;

— MPUMEHEHUE BOMIPOCOB JUIsi MOHUTOPUHTA TIOHUMAaHUS;

— pasaeneHye u3y4aeMoro MaTepurasa Ha HeOOJIbIlKe JOrHUecKe OJIOKH;

— YBEJIMYEHHE JI0JIM KOHKPETHOTO MarepHalia U COOJIIOIEeHUE MPUHIIUIA OT MPOCTOTO K CIOKHOMY
Mpu OOBSICHEHUH MaTepHaa;

— Hanmuyue 4€TKOM CHCTEMbl M allfOPUTMa OpPraHU3allMU CaMOCTOSITENIbHBIX pPaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIPHON KOPPEKTUPOBKON 1 KOMMEHTAPHUSIMH,

— yBEJMYEHHE JO0JM METOAOB COLHUAIbHONW CTUMYISUUM (oOpallleHHe BHHUMAaHUS, ammessiuus K
OTpaHUYEHUSM 110 BPEMEHH, KOHTAKTHBIE BUBI pa0OT, TPYMIIOBbIE 3a1aHus Ap.);

— obecrieueHre OECIPETNATCTBEHHOTO AOCTYIIA B IOMEIICHHS, a TAKXKE MPEObIBAaHUS HUX;

— HaJM4Yue BO3MOXKHOCTH UCIOJIb30BaTh MHIMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
00ecreunTh peaan3aluio 3PrOHOMUYECKUX MPUHLHUIOB U KOMGOpPTHOE MpeObIBaHWE HAa MECTE B
TEUEHHUE BCETO Mepuoa yuéonl (IMOACTaBKH, CIICUAIbHBIE TIOYIIIKH U JIp.).

CriennanbHble yclIoBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyIIEHUAMH cliyXa (Tiyxue, c1aboCbIaniie, o3 IHOOTIIOXIINE):

— MpeAocTaBiIeHNe 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMarte, MO3BOJISIOIIEM
MEePEBOAMUTD ayInaIbHYI0 (POPMY JIEKIIHH B IJIOCKONEUATHYIO0 HH(OPMALIUIO;

— HajJu4ue BO3MOXKHOCTH MCIIONb30BaTh WMHIWBUIYaJbHbIE 3BYKOYCHJIMBAIOIIHME YCTPOWCTBA H
CYPIOTEXHHUYECKUE CPEICTBA, MO3BOJISIONIME OCYIIECTBIATh MpUEM M TMepedady HH(opManuu;
OCYIIECTBIIATh B3aMMOOOpATHBIM IMEPEBOA TEKCTOBBIX M aynno(dailsioB (OJOKHOT [JIsi PEYEBOTO
BBOJIa), a TAK)KE 3allUCh M BOCIIPOU3BEICHUE 3pUTENbHON HH(pOpMaLInK;

— HaJIMYME CUCTEMBI 3a/1aHui, 00eCIIeYnBAIOLINX CUCTEMATHU3alINI0 BepOaIbHOTO MaTepuana, ero
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CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJU4Me HArISJHOTO COMPOBOXKIEHUS M3y4aeMOro marepuajna (CTpyKTYpPHO-JIOTHUECKHE CXEMBI,
TaOnuIpl, Tpaduku, KOHIEHTpHpYIOmMe W o00oOmIaronme WHGOPMAIMIO, OMOPHBIC KOHCIEKTHI,
pa3IaToOYHBIA MaTepHa);

— Hanmuyue 4€TKOM CHCTEMbl M alTOPUTMa OpraHU3allMU CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecreuyeHrue MPaKTUKU OMNEpeXarollero YTEHHUs, KOrja CTYAEHTBbl 3apaHee 3HAaKOMSTCS C
MaTepuajioM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0OBA M (PparMeHTHI;

— 0COOBIN pedeBoOl pexuM padoOThI (0TKa3 OT IJIUHHBIX (Ppa3 M CIOKHBIX MPEIIOKECHHM, XOpoIIast
apTUKYJSIUS; YETKOCTh M3JIOKEHUS, OTCYTCTBUE JIMIIHUX CIIOB; MOBTOpeHHE (Ppa3 O6e3 M3MeHEHUus
CJIOB U TOPSIIKA UX CJIeI0BaHMs; 0OecrieyeHre 3pUTEIbHOI0 KOHTAKTa BO BpeMsi TOBOPEHUS U UYyTh
0osiee MEAJIEHHOTO TEMIIA Pe4H, UCTIOIb30BAHHE €CTECTBEHHBIX KECTOB U MUMUKN);

— Yy€TKOoe COOJIOIEHNE aJroOpyUTMa 3aHIATHS M 3aJlaHUM JUIsl CAaMOCTOSITeNIbHON padoThl (Ha3bIBaHUE
TEMbI, IOCTAHOBKA I1€JIM, COOOIIEHNE U 3alKCh IJIaHa, BbIJEIIEHUE OCHOBHBIX MOHITHH U METOJOB
UX U3yYEHHUs, YKa3aHHE BUAOB JAEITEIBHOCTH CTYJIEHTOB M CIOCOOOB TPOBEPKH YCBOEHUS
Marepuasa, cJoBapHas padora);

— coOmofieHue TpeOOBaHUI K TPENBABIIEMBIM yU4eOHBIM TeKcTaM (pa30MBKa TEKCTa HAa YacTH;
BbIJIEJICHUE OMOPHBIX CMBICIOBBIX IyHKTOB; UCIIOJIb30BaHUE HAIISTHBIX CPEACTB);

— MUHHMM3AIUS BHEIIHUX IIyMOB;

— MpeA0CTaBIECHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU IIPH paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHJIOB PEUEBON NEATEIBHOCTH (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHLHOTO BOCIPUATHUS C JIULIA TOBOPSIIETO).

CreumanbHble yclioBus, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
npounmMu Bugamu Hapymenud (JLII ¢ wapymeHusmMu peuu, 3a0o0jieBaHUS SHIOKPUHHOM,
[IEHTPaJIbHON HEPBHOU U CEPACUYHO-COCYIUCTON CUCTEM, OHKOJIOTHYECKUE 3a001eBaHu):

— HaJM4Yue BO3MOXKHOCTH UCIOJIb30BaTh MHIMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
OCYUIECTBIIATh MPUEM U Tiepeaady nHGOpMauy;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCHeuMBaIOIINX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMBbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJINYKMe HAIVISIAHOTO COMPOBOXKICHUSI M3y4aeMOro MaTepuaia;

— Hanmuyue 4€TKOM CHCTEMbl M alTOPUTMa OpPraHU3allMU CaMOCTOSITENIbHBIX paboT M MPOBEPKHU
3aJIaHAK ¢ 00sI3aTEIIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHrue MPaKTUKU OMNEpeXarolero YTeHHUs, KOrja CTYAEHTBl 3apaHee 3HaKOMSTCS C
MaTepuajioM M BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0OBA M (DParMeHThI;

— MpeA0CTaBIECHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU MIPU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHUJIOB PEUEBON [EATEIBHOCTHU (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHHOTO BOCTIPUATHUS C JIULA TOBOPSIIIETO);

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (opMmare;

— TMPeIOCTaBICHUE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM y4eOHOi
TUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a cy€T pasMenieHus MHbopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WHOOpPMAIIMU CTYICHTaMH B yIOOHOW sl HUX (opme
(aynnanpHO, ayTMOBU3YyaJbHO, B BUJIE IIOMETOK B 3apaHee MOATOTOBIEHHOM TEKCTE);

— NMPUMEHEHHE MOATAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMOIHEHUS 3aJaHUM JUIs
CaMOCTOSITEIIbHON PabOTHI;

— CTUMYJIMPOBaHUE BBIPAOOTKH y CTYACHTOB HABBIKOB CAMOOPTaHU3AIMU U CAMOKOHTPOJIS;

— HaJIM4YKe Tay3 JUIsl OTAbIXa U CMEHBI BU/IOB JESTEbHOCTH 110 XOAY 3aHATHUS.

10. MeTonnuyeckue peKOMeH/IalluM M0 OCBOCHUIO M CUMILTUHBI (MOIYJIA)

JuctumnHa "llpodeccnoHanbHblii HHOCTPAaHHBIN SI3BIK" BEIETCSI B COOTBETCTBUU C KaJCHIApHBIM
y4eOHBIM IIJIAHOM U PAaCIHCAHUEM 3aHATUN 1O HeaelssM. TeMbl MPOBEeHUs 3aHATHI ONPENeNIIoTCs
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TEMaTHYECKHUM IJIaHOM padoueil mporpamMmbl AUCIUILTUHBL.
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